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Thank you for your email of 15 May 2019 requesting the following information under the Official 

Information Act 1982 (the Act): 

We note from the: 201 7 /18 Annual review of the New Zealand Transport Agency - NZ Transport 

Agency, responses to written questions 1-112 that NZTA has notified a number of conflicts of interest 

by senior staff We request more details about three of the conflicts. 

1. The first is in regard to a senior staff member who is also a rides hare company shareholder/director

which bid via Auckland Transport for NZTA funding. 

Please advise: who was the staff member and what was their role? what is the name of the rideshare 

company? how much funding did it apply for and when? was it granted? what did NZTA do to ensure 

there was no conflict of interest? 

2. We note another senior staff member's partner was entering funding applications for a district

council. Again who was the staff member and what was their role? Please detail the funding 

applications entered by the staff member's partner and received by NZTA? How many were granted? 

Which council did the partner work for? How did NZTA ensure there was no conflict? 

3. Another staff member was the chair of a tribal parliament involved in a project under construction.

Who was the staff member and what was their role? What was the project and how much NZTA funding 

was put into it? What was the "tribal parliament and what is the staff member's role in the parliament? 

How did NZTA ensure there was no conflict? 

Question 1: 

In order to ensure the conflict was managed appropriately, the staff member was not permitted to 

participate in business cases or activities relating to ridesharing. The staff member was required to 

keep their manager informed of any dealings with Auckland Transport. The staff member confirmed 

that they had not obtained any information at NZ Transport Agency that other applicants hadn't 

received. 

The staff member's bid via Auckland Transport for NZ Transport Agency funding was unsuccessful. 

The staff member no longer works at the NZ Transport Agency. 




